About the Council Remuneration Committee

The Council Remuneration Committee is a temporary volunteer group made up of three (3)
everyday Taber residents who help recommend fair pay for the next Town Council.

You don’t need any special background or experience—just a willingness to review the information
and share your thoughts on what seems fair. If you do have experience in finance, budgeting, or
related areas, feel free to mention it in your application, as it may be helpful to the group.

Administrative staff will help provide the research, such as what other similar-sized municipalities
pay their elected officials and how much time Council members typically spend on their duties.

Your role on the committee is to review this information, discuss it with the other members, and
make a final recommendation for what you think is a fair wage for elected officials. The
Committee’s decision is then brought to Council who reviews the recommendation and ultimately
makes the decision.

Importantly, the current Council does not decide their own pay. Your recommendation will help
guide what the next Council - elected in October 2025 and serving until 2029 - will be paid. That
helps keep the process fair, transparent, and community driven.

Serving on this committee is a meaningful way to contribute to local government and help ensure
fairness for those who represent our community. It’s a short-term commitment with a big impact—
and your two cents truly matter.

Time Commitment:

o Volunteers will meet at least three times to review the information and agree on a fair pay
amount for Council.

o Meetings will likely be held in the evenings, and the exact times will be decided based on
what works best for the people chosen.

¢ The Committee is dissolved once Council makes a decision based on the recommendation.
How the Volunteers are Chosen:

o Volunteers must be Town of Taber residents.

o When people apply, staff will review the applications and bring them to Council without any
names attached—only numbers.

e This means Council doesn’t know who applied, so the process is completely fair and
unbiased.

e This also protects volunteers from any pressure and makes sure Council can’t be seen as
picking favourites.

e Once chosen, volunteers will work directly with Town staff to go through the information and
make their recommendation.




